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Janet Kaufman
Board President

Janet Kaufman is a retired librarian with expertise in information
services and library management, and was president of the Ontario

~ Library Association in 2006. In the past 15 years, Janet has served on

the Boards of Trellis Mental Health and Development Services,
Community Torchlight, Onward Willow, Family and Children's Services
of Guelph-Wellington, the Guelph-Wellington-Dufferin District Health
Council, and currently serves on the Board of the Guelph Community
Health Centre. Janet has a B.A. from the University of Waterloo and
an M.L.S. from the University of Toronto.



® - Molly Kriksic

Vice-President

f Molly Kriksic has a passionate concern for inclusion and the
\ “ seamless integration of all participants as a consultant in the
4 field of sport and recreation for children and youth. Her career
| has been focused in the not-for-profit charitable sector which
b ¢ along with administration and programming duties has also

meant extensive fundraising and special event planning.
She has degree in Recreation and Leisure Studies from the
\ University of Waterloo and post graduate certificates in
\A fundraising, public relations and leadership for Executive
| S Directors.
For twenty years Molly was involved, as a volunteer and then as Executive Director, with Rainbow
Programmes for Children, a summer day camp in Guelph providing quality programs that
embraces diversity and each individual's uniqueness and abilities. She was instrumental in getting
Rainbow accredited with HIGH FIVE®, Canada’s quality standard for children’s recreation and
sport. As a consultant to HIGH FIVE, she developed online training in policy and procedures,
review and evaluation of programs, and dealing with children with a mental health disorder. She
has been the recipient of the HIGH FIVE Trainer Excellence Award and continues as a Verifier for
Accreditation.






Craig Dieterle

Craig Dieterle is a Chartered Accountant currently working for
a building products manufacturing and distributor having
earned his Bachelor of Business Administration degree from
Wilfrid Laurier University. In his previous employment as an
auditor and he has worked with various not-for-profits in the
community completing review and audit engagements. Craig
Dieterle acted as the previous Treasurer for CMHA Grand
River Branch.



Lynda Davenport

___ Lynda Davenport has been a Registered Nurse for 44 years.
l She has recently retired from the University of Guelph where
l she was the Director of Student Health Services for over 15
" years. Lynda’s career in healthcare has included working in
hospitals, psychiatry, long term care, retirement home industry,
community nursing, teaching diploma Nursing students,
" occupational health and a partnership in a health and wellness
education company.
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‘\‘;:'_. & Over the years Lynda has been a Board Member and volunteer
\ \';\";‘ for a number of health care, post secondary and local
L7 community organizations some of which include: Wellington-
("‘ o~ Dufferin-Guelph Public Health (Board Chair), WWLHIN,
= Conestoga College (Board Chair), Association of Colleges of

Applied Arts and Technology of Ontario (Board Chair), Registered Nurses Association of Ontario,
Waterloo District Health Council (Board Chair), CADS, Friends of the Guelph Public Library,
Guelph and Wellington Vital Signs Advisory Committee and Guelph Physician Recruitment and
Retention Committee. Lynda has a lifelong commitment to health and wellbeing for individuals and
for the community.
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Donnamarie Dunk

Donnamarie Dunk is a Corporate Performance Consultant and
Leadership Coach. She has served both the public and private
o sectors in the Hi-Tech, Manufacturing and Health Care industries
in the areas of Human Resources, Quality, Risk and Change
Management. Donnamarie served as the Senior Director
Planning, Integration and Community Engagement of the WWLHIN
- and was responsible for developing the Regions first Integrated
Health Serves Strategic Plan. In addition, she has provided leadership in the development of a Corporate
Performance Management Dashboard software solution for the health care industry, developed the HR
infrastructure for a Hi-Tech company positioned for an IPO, directed the Accreditation and ISO
certification processes for HR, Quality and Risk, consulted on the restructuring of a community based
health service delivery agency to increase service capacity, provided HR leadership in the merger
between an assembly and manufacturing company, led Change Management initiatives for service
delivery model in a mental health facility, successfully negotiated a number of collective agreements with
multiple unions, provided consultative services in the windup activities of a health service agency,
established an off shore Hi-Tech venture in China and has designed and presented numerous Leadership
Development learning events. Donnamarie received her Human Resources Professional Certification
from the University of Guelph, BRE in Counselling from Emmanuel Bible College and Professional
Coaching Certification from Erickson College. Her professional and community based contributions have
given her a reputation as a collaborative and engaging leader that gets results.




Patrick Fradley-Davis

Patrick Fradley-Dauvis is certified human resources professional with
expertise in health, compensation and benefits. In the past 29

years, he has worked with a variety of health organizations in support
of the utility industry.

Patrick holds a Certified Human Resources Professional designation
from the Human Resources Professionals Association of Ontario.



Peter Kastnher

Peter Kastner recently retired as President of Vestigo Corporation, an
Internet based inventory management service located in Guelph,
Ontario, where he was the original Angel Investor.
From 1981 to 1998 Peter held a number of executive positions with
Nortel Networks including Vice President of Mergers and Acquisitions
(M&A). During his tenure with Nortel, Peter was also a registered
lobbyist. Prior to joining Nortel, he held a number of management
and audit positions with Revenue Canada. Peter also served as the
President of The Wesbell Group, a private corporation, providing both
Logistics and Telecom Equipment services.

Peter is a Chartered Professional Accountant — CPA and holds the
Distinguished Service Award from The Certified General Accountants Association of Ontario.

His prior volunteer activities have included the Tax Executives Institute, Certified General
Accountants Association, Kitchener-Waterloo and Peel United Way Campaigns and political Riding
Associations.

Peter is a board member and former President of the Board of the Canadian Mental Health
Association- Waterloo Wellington Dufferin Branch (CMHA WWD) as well as Governor on the Board
for CMHA-Ontario Division. Peter was a Director and President of Trellis Mental Health
and Developmental Services in Guelph. Peter is a member of the Guelph Community Foundation’s
Investment Committee. He is the current Chair of the Rural Wellington Health Advisory Committee
and he is a member of the City of Guelph Economic Development Advisory Committee (GEDAC).




Kathy Markowiak

Kathy Markowiak is a senior Human Resources executive with
20 years of experience in all aspects of HR and more than 25
years in leadership positions. Kathy has expertise in strategic
planning, facilitation, leadership development, coaching,
performance management, succession planning, career
management and employee engagement as well as managing
change, building and shaping culture and communications.
After a long career with Sun Life Financial, most recently as
Assistant Vice-President, Human Resources Business Partner, she is focused on opportunities
where she can share her skills and knowledge.

She currently volunteers with Dancing with disAbility, Canada’s first dance program tailored to
meet both the physical and cognitive challenges of those living with MS, cerebral palsy,
Parkinson’s, stroke, and other movement disorders. Kathy is a Fellow, Life Management Institute,
a life insurance designation, and has a Business Administration diploma from Seneca College.







David Pell

“ , David has extensive experience with organization
W84 " development and management. He operated his own business

.

E and worked for government, universities and the voluntary
L

. sector. David was a partner in Development Initiatives Inc. an
international consulting firm. He was the founder and president
of the Community Business Resource Centre, George Brown College Foundation, a highly
successful entrepreneurship training centre and consulting organization in economic development.
As the CEO of the Canadian Youth Business Foundation and the Canadian Youth Foundation,
David expanded the organization’s lending, mentor support and career planning programs for
young people across Canada. As the CEO, David was appointed as an advisor to the Prince of
Wales, Youth Business International (London UK). David was also the CEO of Street Kids
International, an organization recognized by the United Nations as a leader in youth programming.
David is the author of several publications on economic development and community and
corporate partnerships. David is currently working as a consultant and an instructor in professional
development programs. He is the Chair of Canadian Feed the Children and director and 2nd
Chance, Employment Counselling.



Dian Shannon

- Dian has been involved in community service for over 30
- - — years, including service as a Board member for the
Alzheimer Society of Cambridge, the Food Bank of
Waterloo Region, and Core Literacy. As well, Dian has
 been a volunteer with the Business-Education Partnership
Speakers’ Bureau and is a past member of the Editorial
- Advisory Committee and contributing author for Ontario
% Long Term Care Association magazine (LTC Magazine).

Dian’s work experience includes 25 years working with
elders and their families in long term care. Prior to working
with elders, Dian was a Certified Addictions Counsellor for Alcontrol Homes (Waterloo). Dian has
also been involved with Canadian Healthcare Association as an Educational Consultant in their
Senior Management Program.

Dian has a passion for advocacy and ensuring access to services for those affected by mental
iliness , especially elders and youth. As well, Dian enjoys serving as an educator, developing
teams and relationship-building processes, and is taking courses at the University of Waterloo to
complete a long-neglected Bachelor of Arts (Psychology) degree.



